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Words matter. They have the power to heal, to inspire, to provoke, and

to harm. I write these words on the day that falls between the Rev. Dr.

Martin Luther King, Jr. holiday and the U.S. Presidential Inauguration.

Yesterday, I found excerpts of Rev. Dr. King’s speeches posted

everywhere on social media and in every major news outlet. His words

spoken six decades ago are just as relevant now as they were then. On

local TV, I listened to my friend and colleague Marcus Mundy of the

Coalition of Communities of Color opine on the legacy of Rev. Dr. King.

In his comments, he urged us to first glance back before moving

forward. Remember the past, lest we bear the risk of repeating it.

Tomorrow’s inauguration is essentially a ceremony of words – oaths, songs, and speeches that facilitate

the peaceful transfer of power and honor the will of the American voters, even as our outgoing President

does not. While I typically avoid the pomp and circumstance tied to such events, I plan to watch and

listen to every utterance from start to finish this time around. May it be without disruption, since just two

weeks ago, we witnessed a willful and violent insurrection at our nation’s Capitol. Already, over 100

people have been charged by the FBI, including some for conspiracy. The rioters were essentially white

and mostly male. In contrast to MLK’s words to describe a dream yet realized “that all men are created

equal” coupled with his non-violent philosophy that guided the Civil Rights Movement, the men who

overpowered police and forced their way into the Capitol sought vengeance against anyone who stood

between them and their claim of entitlement, namely racial superiority and the power that comes with it.

I saw it captured in photographs and video. I heard it in the words of their bellowing chants and angry

outbursts.

As a young man barely old enough to buy a beer, I recall a conversation with my older brother about

one of President Reagan’s State of the Union addresses. I dismissed it as boring. In truth, I had little

appreciation for politics or the wider arc of history to which it belongs. My brother replied with mild

irritation, “He’s the President of the United States.” I took such moments for granted, perhaps because

history was always on my side. I did, however, embrace the deep-seated myths of meritocracy, rugged

individualism, and U.S. exceptionalism, none of which is supported by evidence, but all of which provide

the centuries old scaffolding for a system designed to favor men like me. 

Since the Black Lives Matter movement, I have come to realize, as if for the first time, something that has

been “stamped from the beginning” into the consciousness of Black, Brown, and Indigenous people of

this country. Racism is deeply embedded in our culture, and those who succumb to the worst of its

effects are emboldened by words from leaders that confirm their fear and fuel their hate. I’ve also

learned from recent history that democracy is not an entitlement. It’s a privilege that we must earn, and

as a community, we must come together, despite our differences, to seek common ground in the spirit of

collaboration and compromise. Further still, we must use our words wisely, and through our actions be

held accountable.

As a convener in Washington County, I commit to create a respectful space for conversation, reflection,

and courageous conflict with all who seek to dismantle racism and every form of oppression in order to

build what Rev. Dr. King called the “beloved community.” The journey will not be easy, nor ever

complete. Still, I hope you join me.

http://events.r20.constantcontact.com/register/event?oeidk=a07efv959vu10424996&llr=kctzgfeab


Fernanda Wilent

Director of Community Engagement 
“When day comes we ask ourselves,

Where can we find light in this never-ending shade?

The loss we carry,

a sea we must wade

We've braved the belly of the beast

We've learned that quiet isn't always peace

And the norms and notions

of what just is

Isn’t always just-ice

And yet the dawn is ours

before we knew it

Somehow we do it

Somehow we've weathered and witnessed

a nation that isn’t broken

but simply unfinished”

The Institute for Economics and Peace (IEP) defines

Positive Peace as “the attitudes, institutions, and

structures that create and sustain peaceful societies”

with eight pillars as the framework (see illustration). 

As we find ourselves still under the shadow of 2020, it

seems almost too obvious to highlight some of these

pillars in our community appear weaker than others.

We are not only in the midst of a health crisis but in a

racial one. Structural racism “is more harmful to health

and well-being (of children) than the infectious

disease,” as the Pediatric Infectious Disease Society put

it in a statement last Summer. 

Her words resonated with me as I was writing about the concept of peace. Over the years, I have

developed my understanding of peace from this idea of a quiet, passive, non-confrontational attitude to

actively and intentionally creating the necessary conditions for every human to flourish. I have become

familiar with the concepts of “Negative Peace which is the absence of tension to a Positive Peace which is

the presence of justice”, as Rev. Dr. King put it so well in his Letter from a Birmingham Jail in 1963.

EQUITY  CORNER
POSITIVE PEACE
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Like many of you, I was deeply moved by the words recited by

National Youth Poet  Laureate,  Amanda Gorman, for President Joe

Biden at the inauguration day.  An excerpt from her poem, The Hill

We Climb, reads:

http://economicsandpeace.org/
https://www.africa.upenn.edu/Articles_Gen/Letter_Birmingham.html
https://www.africa.upenn.edu/Articles_Gen/Letter_Birmingham.html


Racial tensions have been a crisis for far too long. COVID-19 has only reinforced that structural racism is at

the core of the issue, a leading cause of poverty and inequity, and it is the cornerstone where all these

pillars could collapse if we do not address the structural cracks. This belief is one of the main reasons I do

the work I do and why I feel honored to have facilitated the Racial Equity Collaborative (REC) Equity Plan, a

collective effort that looks at key strategies to mitigate inequality. 

 

Rev. Dr. King warned us about the cost of inaction, the shallow understanding of people of goodwill. But we

do not need Dr. King to admit that solidarity lacks meaning without action. Thus, the Racial Equity Plan

creates an opportunity for all to come together as a community to act on strategies that would move us

beyond the goodwill stage towards making structural changes.

 

Thus, we are at a tipping point. We can and we need to strengthen those pillars of peace using equity

lenses; ensuring equitable distribution of resources for our communities; investing in high levels of human

capital by representing ALL human capital; maintaining good relations with all neighbors, including those

from the Global South who crossed our borders and now live next door, and whose basic rights and human

dignity are equal to my own. There’s no time to waste.

 

Resources:

We invite you to look at our Racial Equity Plan and give us feedback. If you are curious about how to 

Yours in Peace,

Fernanda Wilent

EQUITY  CORNER
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If you want to learn more about Positive Peace, visit https://positivepeace.academy/.

For those interested in numbers, data, and the economics of Peace, visit Visions of Humanity at IEP.

engage, support, or be part of the implementation cycle, please contact us.

https://www.visionactionnetwork.org/van-news/
https://drive.google.com/file/d/1MMHhRqzmfwZaxmB4JK1HwXGMpXfgJZzd/view?usp=sharing
https://positivepeace.academy/
http://visionofhumanity.org/category/economists-on-peace/
mailto:fernanda@visionactionnetwork.org


VAN INITIATIVES AND CONVENINGS 

The Thrives Collaborative has been working on an Action Plan that acknowledges the new revenue

expected from Metro's Homeless Services measure. There is broad-based agreement that service

providers need additional capacity, such as more housing and residential services specialists, more

sophisticated data tracking and analysis, and enhanced communication. In addition, Washington

County's system of delivery needs improvements to make the most of new funds. The plan itself is

work in progress, and Thrives' Leadership Team welcomes all interested parties to join in the effort.

On December 14th, 2020, the REC unveiled a Racial Equity Plan. As co-convener, VAN authored the

plan which was a culmination of founding members’ collective efforts.

EQUITY, DIVERSITY, AND INCLUSION

"To enable a full equitable life for all, the REC commits to support

and advocate for the implementation of programs, policies and

practices of racial equity that empower a just, inclusive, equitable

Washington County."

Vision Action Network
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Join the mailing list to receive updates and

grab a seat at the table - 3rd Wednesdays

each month from 8:30-10am!

Join the list!

In part, the content of this plan springs from the 2019

Collaborative Community Forums, but reaches further back to

2016-17 with the myriad stakeholders that participated in a

two-year effort which resulted in the CCC’s Leading With

Race community research report.

The Racial Equity Plan builds upon the REC’s original strategies, outlining actions that leverage each

partner’s strengths with the hope that other culturally-specific organizations will be inspired to join

the Collaborative. The Plan is a living document meant to adjust and adapt to community needs and

feedback for the best results. It is also rooted in our commitment to racial equity:

Many of Thrives' stakeholders are also part of Washington County's Local Implementation Plan  (LIP)

Advisory Committee. A draft of the LIP can be found in the committee's December 17 meeting packet. 

Together with this significant effort, Thrives is hopeful for our communities most vulnerable residents!

https://docs.google.com/document/d/1ayKn_DikqArxLOZExgwiHQ46Js6MvjbMZFbbgZ7sXpg/edit?usp=sharing
https://us02web.zoom.us/meeting/register/tZwofuGqrzMjHdY5fz2oNFCSuqB4qt358I-R
https://www.co.washington.or.us/Housing/SupportiveHousingServices/upload/12-17-2020-LIP-Committee-Meeting-Packet.pdf


Vision Action Network
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Public Safety Corner

City of Tualatin  presented its Police Use of Force Policies Report at the January 25 City Council

meeting.

Firsts in Washington County!

Washington County District 1 voters chose Nafisa Fai as their new

Commissioner. She is the first Muslim and the first Black person to be

elected to the Board of County Commissioners. Commissioner Fai has a

strong professional background in public health and is also a small

business owner.

City of Beaverton elected its first woman as Mayor.

Lacey Beatty, a former City Councilwoman, will

oversee an expanded Council and new city charter.

Many changes afoot! Here's a clip of Mayor  Beaty's

swearing-in ceremony.

City of Beaverton Human Rights Advisory Commission presented its Policing Recommendations

at the January 26 City Council meeting.

City of Tigard held its Public Safety Advisory Board meeting on January 25.

NO MORE OVERDUE FINES! 

Washington County libraries no longer charges a fine for overdue books which disproportionately  

impacted BIPOC communities. You can read the details in their January 26 announcement.

And the Beaverton City Council has appointed Kurt

Wilson as the city’s first interim city manager and

newest member of Beaverton’s management team.

Last but not least, with the exception of Mayor Frank Bubenik, the Tualatin voters have elected an

all-women slate for City Council. 

Library News

https://drive.google.com/file/d/1FpfflLSeTTMDbVn1_gxq-uHMEhtLatne/view?usp=sharing
https://www.co.washington.or.us/BOC/Commissioners/nafisa-fai.cfm
https://www.youtube.com/watch?v=h5c3rF9qwuk&fbclid=IwAR1tBb_VtOyw_haw7MMcc6MPmqJXaWQZWNSZ5_4KvA39UEUA1kuCGd-RHD8
https://www.youtube.com/watch?v=SW-VyWRV0sQ&feature=youtu.be
https://www.tigard-or.gov/city_hall/public_safety_advisory_board.php
https://www.wccls.org/finefree?from=slider&keyword=finefree1
https://yourbeaverton.com/2020/12/24/beaverton-hires-citys-first-interim-city-manager/
https://www.tualatinoregon.gov/citycouncil/meet-your-council


R O U N D A B O U T  T H E  C O U N T Y

COVID-19 CORNER

Information on test sites in Washington County.

Watch a video on contact tracing (English / Spanish).

A video presentation on Covid-19 cases and trends to Washington County's BOC.

Washington County looks through an equity lens to address Covid-19. 

Vision Action Network
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Be BOLD! Apply for the Beaverton Organizing and Leadership

Development (BOLD) Program, a leadership and civic engagement

training for emerging immigrant and refugee leaders and leaders of

color in Beaverton. 

Check out City of Hillsboro's comprehensive 2020 in Review 

by the numbers!

Check out OHA's website:

https://govstatus.egov.com/OR-OHA-COVID-19

Text ORCOVID to 898211 to get text/SMS updates

(English and Spanish only)

Email ORCOVID@211info.org (All languages)

Oregon continues COVID-19 vaccinations. To stay up to

date, OHA recommends the following steps:

1.

2.

3.

For more info, please refer to OHA's website.

For more information about testing, what happens after you get tested, and vaccines in Washington

County, please refer to Washington County's Health & Human Services website

https://www.co.washington.or.us/covid-

Relevant links:

https://www.co.washington.or.us/HHS/CommunicableDiseases/COVID-19/testing-sites.cfm
https://www.co.washington.or.us/HHS/CommunicableDiseases/COVID-19/testing-sites.cfm
https://www.co.washington.or.us/HHS/CommunicableDiseases/COVID-19/covid-19-videos.cfm
https://www.co.washington.or.us/HHS/CommunicableDiseases/COVID-19/covid-19-videos.cfm
https://www.youtube.com/watch?v=sUA1NwIAK2s&feature=youtu.be
https://www.co.washington.or.us/HHS/CommunicableDiseases/COVID-19/share-facts-not-fear.cfm
https://youtu.be/OLIQqKvzgAY
https://www.beavertonoregon.gov/1862/BOLD-Program
https://www.hillsboro-oregon.gov/Home/ShowDocument?id=26493
https://govstatus.egov.com/OR-OHA-COVID-19
https://www.co.washington.or.us/covid-19


VAN embarks on a strategy to advance equity

in Washington County

With much gratitude, we honor "retired" TVF&R Chief

Mike Duyck who served for six years including two as

VAN's Chair until July 2020. The quotes allude to the

fact that Mike is anything but done with work - a new

business venture and a Yamhill Airbnb property keep

him on his toes! Thank you, Chief Duyck, for all of your

contributions to the Washington County community!

We're also grateful for Tara Pedersen and her strong

commitment to VAN's mission. Tara served for just

over a year, but had to step down when her family

moved to Central Oregon. We wish her the best of

luck in this next chapter of her life! 

Board Transitions

3700 SW Murray Blvd., Suite 190, Beaverton, OR 97005

www.visionactionnetwork.orgPhone: 503.846.5792

VAN engages stakeholders across sectors to collaboratively address 

critical issues in Washington County. 

Tara Pedersen

Columbia Bank

2019 - 2020
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Dr. Raymond Moreno 

CMO, Providence

Latricia Tillman, MPH 

CEIO, Washington County

Mike Duyck

(Immediate Past-Chair)

2014 - 2020

In other news, VAN is thrilled to welcome two new

Board members as of January. Latricia Tillman serves

as Washington County's first Chief Equity and Inclusion

Officer, and Dr. Ray Moreno hails from Providence St.

Vincent's Medical Center as its Chief Medical Officer

where he has also served as an emergency room

physician for 16 years. We are honored to add these

special people to VAN's Board!



VAN embarks on a strategy to advance equity

in Washington County

Board of Directors

3700 SW Murray Blvd., Suite 190, Beaverton, OR 97005

www.visionactionnetwork.orgPhone: 503.846.5792

Mission: VAN engages stakeholders across sectors to

collaboratively address critical issues in Washington County. 

Andrew McGough
(Chair)
WorkSystems, Inc.

Sr. Adele-Marie Altenhofen 

(Vice-Chair)
Sisters of St. Mary's of Oregon

Annie Herbert (Secretary)

Kaiser Permanente

Albert (Al) Roque (Treasurer)
Washington County Sheriff’s Office

Rania Ayoub
City of Hillsboro

Alexis Ball
City of Beaverton

Ed Guzman
City of Hillsboro

Insil Kang
Village Church

Mary Monnat
LifeWorks NW

Executive Committee Directors

Dr. Raymond Moreno
Providence St. Vincent's

Narcedalia (Narce) Rodriguez
Pacific University

Kemp Shuey
Community Action

Dick Stenson
(retired advocate)

Latricia Tillman
Washington County Admin

       Staff

Glenn Montgomery

Executive Director

glenn@visionactionnetwork.org

Fernanda Wilent

Director of Community Engagement

fernanda@visionactionnetwork.org
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